Standards and Quality Report for session 2024/25
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Ql 2.7: Partnerships (Impact on learners)
Ql 2.2: Curriculum (Learning pathways)

What we have done?

How well are you doing? What’s
working well for your learners?

How do you know? What
evidence do you have of
positive impact on learners?

What are you going to do now?
What are your improvement
priorities in this area?

How would you
evaluate this Ql using
the HGIOS?4 six-point
scale?

Impact on learners (paren

tal engagement only)

Organised regular
parent/carer evening
meetings, workshops, and
information sessions to
support parents/carers in
understanding their child's
learning and development.
Almost all parents also
actively engage in YPPMs and
learning meetings.
Development and wide
sharing of Supporting Young
People Padlet (signposting to
support services for parents
on a wide range of issues).

Various channels of communication are
already established for parents/carers,
such as Website, Padlet, School App,
Headteacher newsletters, social media,
and regular email communication with
home via email, to keep them informed
and involved in school activities and
decision-making processes e.g. S5 and
S6 Booklets published June 25 in
preparation for return of seniors.

Strong levels of parental
engagement in parent/carer events
e.g. over 90 Senior Phase parents
signed up to attend the Pathways
event and in excess of 75% turn out
at parent/carer evenings.

Develop a parent/carer engagement
policy to further enhance communication
channels and strategies to ensure all
parents/carers have timely access to
relevant information and feel well-
informed about their child's learning and
development. Utilise those who have
completed the Leadership for Equity
Training to enhance its development.

3

Actively sought and valued
parental feedback, using it to
inform school improvement
planning and initiatives.

Parental/carer surveys are utilised to
provide regular feedback on methods of
communication and strengths of school
as well as areas of concern. The data
provided helps ensure that we are
actively listening to and acting upon the
views of parents and carers.

Parental/carer surveys are utilised
to provide regular feedback on
methods of communication and
strengths of school as well as areas
of concern.

Continue to seek the views of parents and
carers as well as those of our learners
through pupil voice opportunities. Look to
utilise pupil voice opportunities to gather
views on developments within the
curriculum to further develop the breadth
of opportunities available to our learners.
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Impact on learners (paren

tal engagement only) (continued)

Careers (Pathways) and
Transition events (P7/S1 and
S3/4 course choice) provide
opportunities to support
parents/carers in
understanding their child's
learning and development
needs as well as opportunities
for parents/carers to engage
with in-school opportunities
for them to develop their own
knowledge and skills. Parents
and Carers also encouraged to
attend S3 SDS 1-1 meetings
with their child to support
decision and planning for
future careers.

Learners benefit from a supportive and
collaborative community, with
parents/carers actively contributing to
school events, activities, and projects
e.g. Attendance at ASN Café and
TeenPPP organised events in school.

Parent/Carer events are mostly
well attended, and most year
groups are supported through the
events that are run across the
session. Positive feedback from
learners, parents/carers, and staff
regarding the impact of parental
engagement on learners'
experiences and success. Positive
feedback also from contributors to
events — both employers and other
professional partners delivering
learning opportunities to parents
and carers.

Engage with Parents and the Parent Carer
council to further develop additional
opportunities for parents/carers to
engage in their child's learning, including
workshops, information sessions, and
online resources — use parental/carer
surveys to establish what learning
opportunities they feel would be
beneficial to them supporting their child.

Plan and deliver a Positive Pathways event
for EPP Learners and Parents/Carers and
invite other local establishments to
participate as well — Broughton,
Drummond and Pilrig Park.
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Learning pathways

Implemented a well-planned,
broad, and progressive
curriculum, designed to meet
the diverse needs of all
learners. Particular focus on
improving outcomes for
learners and data relating to
those achieving 1 at Level 6
through targeted attainment
and focus groups.

A greater breadth of learning
experiences are available, supporting
learners in developing resilience,
creativity, and critical thinking. This
includes the implementation of a range
of new NPAs at level 45/46 and
additional Level 5 and Level 6
qualifications to broaden curriculum -
Level 5 Volunteering & Level 6 CS as well
as the Mental Health Award. ESOL H
introduced to meet the diverse needs of
all learners. All faculties regularly review
and adapt the curriculum based on
learners' needs, interests, and feedback
as reflected in FIPs.

Improved attainment and
achievement across all stages of
the curriculum, with a particular
focus on students achieving 1 Level
6 pass: 72 level 46 award entries
this session. Positive feedback from
leaners identified and part of
targeted attainment strategy.
Positive feedback from learners,
parents/carers, and staff regarding
the learning pathways and
experiences offered.

Further enhance and diversify the learning
pathways available to learners, ensuring
that they remain relevant and responsive
to learners' needs and interests. This will
include additional NPAs at levels 45&46 as
well as National 5 awards — N5 Practical
Electronics, L6 Literacy & Communication,
NPA Sport & Fitness - Individual Sports &
L6 Acting and Performing. Consider
introduction of FAs.

Further develop teacher understanding of
the Responsibilities of All, with a focus on
literacy, numeracy, and effective use of
attainment data to enhance learning
outcomes.

Collaborated with external
partners and community
organisations to provide a
range of learning experiences
and enhance the learning
pathways available to our
learners.

Strong partnerships with external
organisations and community partners
enhance the curriculum and provide
meaningful, real-life learning
opportunities this includes Citadel, DYW,
SDS, CIRCLE Mentoring, over 20
different employers through employer
Insight and careers events and
engagement with Employee
Volunteering.

Hospitality partnership developed with
Village Hotel — of particular note is the
relationship with Village Hotel in
supporting delivery of Prize Giving and
SPOTY ceremonies. A particular focus on
local employers and community
organisations.

Successful partnerships with
external organisations and
community partners, as evidenced
by the range and quality of learning
experiences available to. Various
opportunities available through
partnership working including work
experience and work shadowing at
Village Hotel, staff wellbeing
experiences through Village Hotel
and employability skills
development through Cruden
Homes activities. Feedback from
staff, learners and partners alike
are almost all very positive.

Work collaboratively with current
partners whilst developing new
partnerships including with AtkinsRealis
and MclLaughlin & Harvey.
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Learning pathways (continued)

Development of a Meta-Skills
Framework to develop
essential skills for learners
and develop the employability
skills of all learners.

Meta-Skills Framework developed with
support from SDS (A Beatson) and the
Skills Improvement Group as well as
contributions from the Skills
Collaboration group. Launched with CLs
for initial consultation and then with all
staff for commencement in August 25.

4 faculties identified to develop
Faculty/Employer partnerships
(Business/Computing/RMPS, English,
Modern Languages and Physical
Education) in association with DYW
Coordinator.

Hannah Watt engaging with
primary schools to introduce Meta-
Skills to current P7s having already
delivered a similar programme to
current S1s previously. PSLs
working with current S1s to remind
them of Meta-Skills. This will
enable all S1&2 learners to have
increased knowledge and
awareness of what Meta-Skills are
in preparation for the launch of
Meta-Skills school wide in Aug 25.

Meta-Skills will be integral part of almost
all lessons through purpose of learning.
This will be confirmed through SCE
observations in September as well as
faculty walk throughs and observations to
ensure they are embedded. Monitoring
and evaluation of Meta-Skills Framework
through PSE.

Review of Meta-Skills Framework in
association with A Beatson (SDS) who will
deliver a whole school CLPL input in Jan
26.

Further monitoring and evaluation of
Meta-Skills Framework in May / June 26
for relaunch in Aug 26.

Consideration of tracking of Meta-Skills

and how to incorporate into current T&M.

Development of clear learning
pathways through linked
learning curriculum activities
as part of interdisciplinary
learning projects.

Faculty partnerships identified and all
involved in planning new learning
opportunities for six-week block of IDL in
Aug/Sept 25. Almost all faculties
involved.

8 out of 9 faculties actively
engaged in developing a range of
new learning experiences.

Assess and review impact of IDL
experience in Aug 25 and plan for next
phase which will involve all Faculties
planning for delivery of IDL again in Aug
26.

Collaborated with external
partners and community
organisations to provide a
range of learning experiences
and enhance the learning
pathways available to our
learners.

A number of Faculties engaged with
external partners and building
strengthening relationships e.g. Mod
Languages (Kimpton International &
Bilingualism Matters), EPP (Dynamic
Earth, Yotel, Hearts Football Club), PE
(Aerial Dance), S5&6 Employability skills
(Cruden Construction), S1&2 Financial
Education (Lloyds Banking group:
Phoenix).

Feedback from teaching staff,
DYW, Learners and partners is
positive and brings additional
positive experiences to subject
curriculums.

Work alongside DYW and SDS partners to
embed partnerships within curriculum
planning and to continue to explore and
deliver further opportunities for session
25/26. Four faculties identified to build
stronger partnership working with
employer partners.
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